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Kiss Goodbye to Your
Group Insurance
The prediction is that within six years almost all group insurance
plans paid for by a company, city or state will be history. Instead
employees will be pushed onto the exchanges of Obamacare and
the employers will kick in a share of the cost.

Michael Thompson of S&P Capital IQ writes, as “many as 90 percent could end their current insurance benefits and move to public or private exchanges by 2020.” He’s not alone. Ezekiel Emanuel, a former Obama Administration official, says the same thing
in his book “Reinventing American Health Care”.

Why would companies drop group insurance that most have
offered for decades? Money. The “Affordable Care Act” says big
companies that don’t give insurance will have to pay a $2,000
fine per worker. That’s chickenfeed. Insurance plans can cost
employers six times that amount According to an article in the
New York Times, “The S&P researchers tried to estimate what it
would save the biggest American companies. Their answer: $700
billion between 2016 and 2025”. That may be an underestimate.
The saving could be over a trillion dollars.

It will sound real nice. Here, we give you cash and you can pick
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We can thank the top union leaders for this pile of crap. They
knew single-payer was essential, but as meek Democratic Party sheep they went with what the Party (and the insurance
corporations) wanted.
give you a pension with a certain amount of money or a certain percentage of your final pay. They’ve got rid of that over
the past decades. Instead they give you money for a 401 K for
you to invest in the stock market. How has that been working
out?
out your own insurance. It’s freedom. You get to choose.
Take the Bronze Plan if you’re young and healthy and gamble
that you have no accident or freak disease. If you’re near
retirement, well…you’ll just have to pay up the wazoo for a
better plan. With all the money the company saves we’ll
grow bigger and richer and we’ll give you bigger raises…
maybe.

Workers have already been feeling the heat on health insurance because of Obamacare. One of the parts of the ACA is a
“Cadillac Tax” on plans that cost $18,000 or more a year. The
employer would pay a tax if it pays for such a “luxurious”
plan so the companies are pressing hard to force unions to
accept cheaper plans.

Most companies won’t just drop insurance. They make the
move in steps, first starting with new younger and more
healthy workers. Then they’ll make the co-pays on the group
plans absurdly high. So by 2020 dumping the group plan altogether will seem like common sense to everybody.

The 1% has done this kind of thing to working people once
before, with pensions. It used to be that companies would

